
BUILDING DEPARTMENT 
TO:  Board of Trustees 
 
The following building permit applications have been reviewed by this department and it has 
been determined that they comply with all zoning and building codes: 
 
                  LOCATION                  TYPE OF CONSTRUCTION/COMMENTS   ARB 

8/30/19 89 Nelson St. 
Jennifer 
Pankowski 
DB 19-00087 

Replace existing stoop with a new 
stoop with the same dimensions 
12’ x 5’6”. 

N/A R 

8/30/19 132 William St. 
Michael Gregory 
DB 19-00088 

New two story frame dwelling with 
one car attached garage as per 
drawings by Kurt Jacobs dated 
7/7/19. 

X R 

8/30/19 64 Jefferson Rd. 
Rajive Khurand 
FP 19-00016 

6’ wood fence along the west side 
of the house.  Note:  no fencing in 
front yard. 

N/A R 

8/30/19 216 Melville Rd. 
Power Home 
Remodeling 
DB 19-00089 

Replace 20 existing window units 
with energy efficient units. 

N/A R 

9/4/19 39 Balcom Rd. 
Paul Colon 
39 Balcom Rd. 

Install 10 roof mounted solar 
panels. 

N/A R 

9/4/19 106 Fairview Rd. 
Paul Defendini 
DB 19-00092 

Install semi in-ground pool and a 
hot tub as per drawings submitted 
by Charles Lembo Architect dated 
5/18.  Note:  Surrounding deck not 
approved. 

N/A R 

9/5/19 150 Oakview Ave 
Frank Peteani 
DB 19-00091 

Finished cellar with half bath and 
exterior entry stair as per drawing 
submitted by Fiore Architecture 
dated 8/7/19. 

N/A R 

9/11/19 28 Merokee Pl. 
Philip Bambino 
Plumbing 
PP 19-00028 

Oil to gas conversion N/A R 

9/16/2019 154 Prospect St. 
Margaret Barrett 
DB 19-00093 

Install lawn sprinkler system. N/A R 

9/16/19 18 Balcom Rd. 
Kate Wright 
DB 19-00094 

Install 16 x 32 inground pool as 
per drawings submitted by 
Labcrew Engineering PC 

N/A R 

9/17/19 10 Duane St. 
Hai Yan Yang 
DB 19-00095 

Install 14 roof mounted solar 
panels as per drawings submitted 
by Daniel Dunzik Architect dated 
9/11/19 

N/A R 

9/17/19 116 Conklin St. 
Lee Selinger 

Abandon oil tank by filling with 
foam 

N/A R 



PP 19-00029 

9/17/19 501-503 Conklin 
St. 
RR Plumbing 
SW 19-00009 

Repair sidewalk N/A C 

9/24/19 25 Bernard St. 
Cathy Farmer 
DB19-00096 

Relocate 20 roof top solar panels 
as per drawings submitted by 
Solar City Dated 6/4/19.   

N/A R 

9/25/19 43 Conklin St. 
Steve Holzman 
FP 19-00017 

5’ peeled stockade fence. N/A C 

 
 



































Incorporated Village of Farmingdale  

Workforce Housing Zoning District 

 

 History of workforce housing in the Village 

 Before 2008 there was no requirement in the Village to produce workforce housing.  In 

2008 the NYS Legislature enacted the Long Island Workforce Housing Act (LIWFHA).  The 

state passed this law in response to the shortage, and to increase the availability, of workforce 

housing.  Importantly, the state made this a requirement only on Long Island.  The law required 

all Long Island municipalities to mandate some workforce housing units when a developer 

proposed to build multi-family units.  Workforce housing is typically intended to serve the 

essential workforce of the communities in which it is built, such as police, fire fighters, nurses, 

and teachers.  Workforce housing is, therefore, typically aimed at moderate-income families, 

rather than lower-income residents.  After the passage of the LIWFHA, the Village, in 

accordance with State law, granted approval to various developers and required some of the units 

be set aside as workforce housing, and such units were built in the Village.    

A Fair Housing Law Suit Changes the Village’s Workforce Housing Requirements 

On or about 2006, the Village was sued by the former residents of 150 Secatogue 

Avenue.  Those individuals claimed that the Village intentionally discriminated against them and 

the Village’s actions in connection with the development of 150 Secatogue made housing 

unavailable to them on account of their race and ancestry, i.e., because they were Hispanic.  The 

case was settled in 2014 after many years of litigation under the current administration because 

the Village was exposed to a significant monetary uninsured judgment in the event that it was 

found the Village intentionally discriminated against the former tenants and because in settling 

the case the Village retained authority to control the actions it would be required to take to 

address the shortage of housing suffered by the former residents.  The Village was mindful that if 

it did not take such control and lost at trial, a Federal Court could dictate the actions it had to 

take as it did in one upstate county where the municipality was required to actually build lower-

income housing.  Instead, the Village Board chose to eliminate all risk and work with the Long 

Island Housing Partnership (LIHP) and the affected Plaintiffs to come up with a solution that 

would be agreeable to all parties.  In the end, an agreement was reached; the Village agreed to 

use its best efforts to ensure the development of workforce housing for the affected tenants of 

150 Secatogue.  Toward this end it agreed that 50% of all newly created workforce housing units 

would be set aside for the former tenants of 150 Secatogue and be made available to them at 50% 

of the Nassau-Suffolk County AMI (adjusted area median income, which is presently $125,500).  

Importantly, the agreement does not require the Village to create any housing.  It requires the 

Village to work with the LIHP and the affected tenants and make good faith efforts and serve as 

a catalyst for the creation of such housing.  For example, and pursuant to the agreement, the 



Village meets with developers to which it was introduced by LIHP and agreed to relax various 

fees and waiting periods so that the housing envisioned in the agreement could be built 

expeditiously. Over the years since the settlement the Village has complied with its promises 

under the agreement and 7 units have been created.  Despite the creation of only 7 units the 

Village has not been subject to any penalty or sanction because it was only required to use best 

efforts and this it has done.    

Since the case was settled, the Village, at the suggestion of LIHP and in accordance with 

the settlement agreement, has met with various developers who had an interest in creating multi-

family dwellings on Rt. 109.  One such inquiry and proposal came from Peter Florey of the D&F 

Development Group.  At the time LIHP introduced Mr. Florey to the Village, the Village Board 

had already considered the creation of workforce housing on Rt. 109.   

A Developer Proposes to Develop 100% Workforce Housing    

D&F has approached the Village and advised that it has acquired the rights to build upon 

6 lots on Rt. 109 and has proposed a workforce housing development in that area.  The proposed 

development requires a zone change because multi-family units are not currently permitted in the 

area.    The Village Board has been, and is, open to the creation of workforce housing in the area 

but desires to maintain the requisite degree of control over such development to ensure that the 

character of the community is preserved and there is as little disruption to the community as a 

whole.  The Village, for example, has no interest in creating workforce housing tailored to a 

limited segment of the population.  Instead, it seeks the development of housing with a mix of 

differing income level units.  Indeed, this type of mix is precisely what is found in the recent, 

successful, multi-family developments in the Village.   The creation of the workforce housing 

zone would also go a long way toward reaffirming the Village’s ongoing best efforts to ensure 

the development of workforce housing for the affected tenants of 150 Secatogue and satisfy the 

requirements in the settlement agreement. 

And so the proposed creation of the WFH Zoning District has many benefits: 

 It will result in the creation of workforce housing which will be made available to 

individuals in the essential workforce; 

 It will create housing for the children or other family members of Village 

residents who desire to stay in Farmingdale but cannot presently afford to do so; 

 It will create workforce housing for the affected tenants of 150 Secatogue and 

serve as further evidence that Village has used its best efforts to ensure the 

development of the housing required by the settlement agreement;  

 It will revitalize an area that, in recent years, has become somewhat depressed; 

and 

 It will result in the creation of housing that is representative of the greater 

Farmingdale community.    



To those that would argue that this law should not be passed as it will open the flood 

gates to overdevelopment and the overabundance of undesirable housing units, we say that this 

not possible because the proposed local law:  

 only applies to the limited area on Rt. 109; It does not allow another developer to 

create this housing in any other area of the Village; 

   

 is unlikely that a developer could obtain the rights to sufficient acreage to propose 

a zone change for another workforce housing development in another area of the 

Village; 

 

 Even if a developer was able to obtain sufficient acreage and approached the 

Village requesting a zone change, the Village Board would have the discretion to 

deny even the consideration of the zone change. 

 

o And if the Village considered the zone change it would have the discretion 

to deny the change after it studied the request in relation to the area.  

 

 Lastly, the proposed WFH local law limits the type of workforce housing which 

can be built.  There is no possibility that the newly created zone would be 

comprised entirely of lower-income housing.  The proposed code specifically 

prohibits such construction as it specifically prohibits the predominant 

construction of any other one type of income level housing.  The Village Board 

desires a mix of various income level units and this is what the code will require 

is built. 

 

In the end, by creating a Work Force Housing Zone, the VOF will create 

opportunities for affordable housing for hard working Long Islanders. The 

applicants will need to have established credit and earn less than the area 

median income. (The area medium income for a family of four on Long 

Island is approximately $128,000) A lottery system will be administered 

though the Long Island Housing partnership. To see examples of the 

formulas, visit their website and go to rentals. www.LIHP.org 

 

Additionally, the VOF is fulfilling its legal obligation regarding the 

settlement of the 2014 Federal Antidiscrimination Housing law suit by 

making its best efforts to create affordable housing over a ten year period.  

 

http://www.lihp.org/


There will be a public hearing on Monday, October 7, 2019 at 8pm at 

Farmingdale Village Hall if you would like to attend or make a statement.  

I have included a copy of the proposed Local Law including the area that is 

proposed for the new zoning district.  

 

 

  



Local Law __ of 2019 Amending Chapter 600,  

of the Code of the  Incorporated Village of 

Farmingdale (Village), adding article xv  

“workforce housing (WFH) district”  

and amending the zoning map of the village 

 to include the boundaries of the WFH district 

 

Article XV, “Workforce Housing District,” shall read as follows and the boundaries shall be in 

accordance with the zoning map annexed hereto and made a part hereof: 

 

 

§600-104 Purpose.  Intent.  Boundaries. 

 

A. The Board of Trustees for the Village of Farmingdale is cognizant of the 

high housing costs in Farmingdale and on Long Island and has determined 

that there is a shortage of attractive and workforce housing for workers, 

including, but not limited to, workers who reside in the Town of Oyster 

Bay and Village of Farmingdale, and workers and fire fighters, police 

officers, nurses, other service workers as well as teachers and other child 

care professionals and educators.  The Board of Trustees intends, by the 

implementation of this Workforce Housing District, to encourage the 

development of attractive housing which is not cost prohibitive in 

Farmingdale and on Long Island.   

 

B. The boundaries of the Workforce Housing District shall be as shown on 

the Workforce Housing Zoning District Map which accompanies this 

article.  The Workforce Housing Zoning District Map and the legends 

thereon are hereby declared to be part of this article. 

 

§600-105 Permitted uses. Definitions. 

 

A. Permitted uses.  In the Workforce Housing District, no building or premises 

shall be used and no building shall be erected or altered for other than 

Multifamily Dwellings which meet the Workforce Housing requirements set 

forth in this Article and only following the grant of a special permit by the 

Board of Trustees.  

 

B. Definitions. As used in this Article, the following terms shall have the 

meanings indicated: 

 

Community benefits or amenities  

 

Community benefits or amenities shall mean workforce housing, and other 

community benefits which include, but are not limited to, open space, 

parks, the amenities or other specific physical, social or cultural amenities, 

https://ecode360.com/14447793#14447793


or cash in lieu thereof, as authorized by the Board of Trustees, which 

provide a benefit to the residents of the community. 

Incentive bonuses/Incentive Zoning  

Incentive bonuses/Incentive Zoning shall mean adjustments to the 

limitations and regulations set forth in §600-106.  

Workforce Housing 

 

Workforce Housing shall be defined as Multifamily Dwellings which meet 

the requirements of this Article.  

 

Workforce Housing, Type I  
 

Type I Workforce Housing shall be defined as housing targeted to 

households with incomes at or below fifty percent (50%) and no greater 

than sixty percent (60%) of the area median income (AMI) for Nassau 

County, as defined by the United States Department of Housing and Urban 

Development (HUD), and with unit sales prices or rents not to exceed 

thirty percent (30%) of the household's annual income.  

 

Workforce Housing, Type II  

 

Type II Workforce Housing shall be defined as housing targeted to 

households with incomes of more than sixty percent (60%) but less than 

eighty percent (80%) of the area median income (AMI) for Nassau 

County, as defined by the United States Department of Housing and Urban 

Development (HUD), and with unit sales prices or rents not to exceed 

thirty percent (30%) of the household's annual income.  

 

Workforce Housing, Type III  

 

Type III Workforce Housing shall be defined as housing targeted to 

households with incomes of more than eighty percent (80%) but less than 

one hundred percent (100%) of the area median income (AMI) for Nassau 

County, as defined by the United States Department of Housing and Urban 

Development (HUD), and with unit sales prices or rents not to exceed 

thirty percent (30%) of the household's annual income.  

 

§600-106 Limitations and Regulations upon Development.  

 

In the Workforce Housing District the following limitations and regulations shall 

apply: 

 

Maximum Floor Area Ratio (FAR)  1.5  

 



 

Maximum building area coverage  90%. 

 

 

Maximum density    20 units / acre. 

 

 

The Minimum Site Area   no less than 40,000  

square feet. 

 

Frontage.      no less than 100 feet. 

   

Maximum building height   no greater than 36   

Feet or 3 stories. 

 

Minimum front yard setback   no less than 35 feet. 

 

Minimum side yard setback   no less 35 than feet.  

 

Minimum rear yard setback.   no less than 35 feet. 

 

Minimum landscaped buffer   25 feet. 

 

Minimum dwelling unit size   750 square feet. 

 

Minimum Off-Street Parking   1 space for each  

studio; 1.5 spaces for 

one bedroom; two 

spaces for two 

bedrooms; and 0.5 

additional space for 

each additional 

bedroom.  

 

Building Superintendent One superintendent 

shall be required to 

reside on the 

premises. 

 

§600-107 Development Incentive Bonuses.   

A. Intent. This subsection is intended to give the Board of Trustees all powers set 

forth in New York State Village Law §7-703 and intended to comply with 

Article 16-a, §699-B of the General Municipal Law, “Long Island Workforce 

Housing Act. ”    

 



B. Purpose.  The purpose of the system of incentive bonuses set forth in this 

section shall be to advance the Village’s intent to create workforce housing 

and to advance the Village’s other physical, cultural and social policies in 

accordance with the Village’s comprehensive plan and in coordination with 

other community planning mechanisms or land use techniques. 

 

C. Incentive Bonuses Required.  A subdivision plat or site plan which proposes 

the maximum density or maximum number of workforce housing units 

permitted in the WFH Zoning District, shall not be approved unless the 

applicant receives a density bonus, permitting the development of additional 

units, which additional units shall be equal to ten percent (10%) of the 

maximum density or maximum number of units permitted in the WFH Zoning 

District.   In exchange for such density bonus, the Village Board shall require 

all units be set aside as workforce housing in accordance with Gen. Mun. Law 

§699-B.   

 

D. Additional Incentive Bonuses Permitted.  For a subdivision plat or site plan 

which proposes more than the maximum density or maximum number of 

workforce housing units permitted in the WFH Zoning District, the Board of 

Trustees may grant a greater density bonus that the density bonus permitted in 

§600-107(D) subject to §600-107(F) in exchange for additional workforce 

housing units and/or additional community benefits.     

 

E. Prohibitions.  In the Workforce Housing District, the Board of Trustees may 

grant an incentive bonus only for increased density or units as set forth in this 

Article.  No other incentive bonus may be granted in the Workforce Housing 

Zoning District.   The following limitations apply to the Board of Trustees 

power to grant incentive bonuses.  These limitations cannot be altered or 

modified under any circumstances: 

 

 

1. Densities cannot exceed thirty (30) units per acre; 

 

2. Developments must contain: 

 

a. No less than forty percent (40%) of the total units as 

Type III Workforce Housing as defined in §600-105; 

and  

b. No more than fifty percent (50%) of the units as Type I 

Workforce Housing as defined in §600-105;  



 

3. Buildings heights cannot exceed 36 feet or 3 stories (measured from 

the average grade of the property), except that the Board may grant 

incentive bonuses for increased height (for a maximum of five (5) 

additional feet) provided such height in excess of the 36 feet is limited 

to: architectural or design elements or relief; mechanical rooms or 

areas for the storage of mechanicals such as HVAC equipment; 

penthouses for elevators or stairways; skylights; chimneys and/or 

flues; or renewable energy equipment.  No more than thirty percent 

(30%) of the floor area may be dormered.  The maximum roof pitch 

shall be a 12 on 12 pitch; 

 

4. No variance or relief from any parking requirement may be granted by 

the Board of Trustees; 

 

5. Building  area cannot exceed 90%;  

 

6. Dwelling unit size cannot be less than 550 square feet. 

 

7. Lot size shall be no less than 40,000 square feet. 

 

8. Floor Area Ration may not be less than 1.5. 

 

9. Building superintendent must reside on premises. 

 

F. Procedure for Obtaining Incentive Bonuses. 

 

1. Application, Review Process, Imposition of Terms and Conditions.  

Applications for development bonuses shall be completed by each 

applicant.   The Board of Trustees shall determine whether the 

proposed amenities provide sufficient public benefit to warrant the 

requested incentives.  In the event that the Board of Trustees grants 

such application, it may impose such terms and conditions as are 

necessary to advance the Village’s specific physical, cultural and 

social policies in accordance with the Village’s Comprehensive Plan.  

If the Board of Trustees determines that a suitable community benefit 

or amenity is not immediately feasible, or otherwise not practical, the 

Board of Trustees may require, in lieu thereof, a payment to the 

Village of a sum to be determined by the Board of Trustees.  If cash is 

accepted in lieu of other community benefit or amenity, provisions 



shall be made for such sum to be deposited in a general fund restricted 

cash account to be used by the Board of Trustees for specific 

community benefits authorized by the Board of Trustees. 

 

2. Environmental Impact Statement.  In the event that the Board of 

Trustees determines that a generic environmental impact statement is 

warranted pursuant to Village Law §7-703(3)(c), any applicant for 

incentive bonuses shall pay the cost, if any, of preparing the 

environmental impact statement, if so required by the Board of 

Trustees, and such charge shall be added to any site-specific charge 

made pursuant to the provisions of §8-0109 of the Environmental 

Conservation Law. 

 

3. Any approval required herein shall be conditioned upon the Village 

and the applicant entering into a written agreement memorializing the 

requirements of this section and the filing of such agreement in the 

office of the Nassau County Clerk.  

 

§600-108. Additional regulations. 

A. Public Hearing.  Public Notice. The Board of Trustees shall hold a public  

hearing in accordance with §600-138 for all Workforce Housing special 

permit applications. 

 

B. No special permit may be granted unless the permit requires that the  

owner of the property enter into a contract with a housing group, approved 

by the Village, for the continued monitoring and maintenance of the 

workforce housing units in the Workforce Housing District and 

compliance with this Article.  Proof of such contract shall be submitted to 

the Superintendent of Buildings on an annual basis.  Proof of compliance 

with this Article and the special permit shall be submitted to the 

Superintendent of Buildings on an annual basis.  The special permit shall 

be recorded in the Office of the Nassau County Clerk. 

 

C. Costs, fees and expenses. Costs, fees and expenses shall be determined  

and assessed in accordance with §600-137. 

 

D. Site Plan Approval.  All developments in the Workforce Housing District  

shall be subject to site plan review in accordance with §600-134.  

 

https://ecode360.com/28698202?highlight=workforce&searchId=1656205749199525#28698202


 

§600-109 When effective. 

 

This Article shall become effective immediately, as provided in the Municipal 

Home Rule Law, upon being filed with the Secretary of State of the State of New 

York. 

 

https://ecode360.com/28698202?highlight=workforce&searchId=1656205749199525#28698204


 

ADDRESS SECTION  BLOCK LOT 

860 Fulton St 49 166 61 

870 Fulton St 49 166 62 

890 Fulton St 49 166 63 

896 Fulton St 49 166 39 

900 Fulton St 49 166 40 

906 Fulton St 49 166 19,43 
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